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CEO Compensation at TARP Participants 
 
In light of today’s announcement to limit compensation at some companies participating in the 
TARP plan to $500,000, Equilar generated the following analysis of CEO pay levels at public 
banks receiving TARP funds: 
 
 
Companies with total assets over $10 Billion        
 
In fiscal year 2007, chief executives at TARP participants with assets over $10 billion received the following 
amounts in compensation: 
 

• Average Base Salary:   $ 844,229 
 
• Average Cash Bonus:   $ 2,529,229 
 
• Average Benefits & Perquisites:  $ 292,238 
 
• Average Equity Awards:   $ 7,407,394 
 
• Average Total Pay:   $ 11,073,090 

 
 
Companies with total assets between $1 Billion and $9.9 Billion     
 
In fiscal year 2007, chief executives at TARP participants with assets between $1 billion and $9.9 billion 
received the following amounts in compensation: 
 

• Average Base Salary:   $ 397,162 
 
• Average Cash Bonus:   $ 134,717 
 
• Average Benefits & Perquisites:  $ 115,201 
 
• Average Equity Awards:   $ 211,674 
 
• Average Total Pay:   $ 858,754 

 
 
Companies with total assets under $1 Billion        
 
In fiscal year 2007, chief executives at TARP participants with assets under $1 billion received the following 
amounts in compensation: 
 

• Average Base Salary:   $ 247,135 
 
• Average Cash Bonus:   $ 76,339 
 
• Average Benefits & Perquisites:  $ 38,514 
 
• Average Equity Awards:   $ 22,023 
 
• Average Total Pay:   $ 384,011 
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For each asset group, total compensation is calculated as the sum of base salary, cash bonus 
payouts, the grant-date value of stock awards, the grant-date value of option awards and other 
compensation. Other compensation typically includes benefits and perquisites. 
 
 
 
About Equilar (www.equilar.com) 
Equilar is a leading information services firm with products focused on analyzing and 
benchmarking executive and director compensation. Equilar's award-winning suite of online 
databases, search tools, and custom research services empower informed compensation 
decisions through direct access to trusted data. These offerings enable corporations, human 
capital consulting firms, law firms, investors, individual executives, and members of the media to 
accurately compare pay packages across thousands of public companies using SEC and survey 
data. Equilar's research is featured frequently in Bloomberg, BusinessWeek, Reuters, The New 
York Times, The Wall Street Journal and other leading media publications. Equilar (Redwood 
Shores, CA) was recognized recently as one of the fastest-growing private companies in America 
by Deloitte, Inc. magazine, and the Silicon Valley Business Journal. 
 
 


